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November I. 20 I 1 

RECEIVED 

NOV 7 2011 
OFFlCIE OF Ttfi: 

EXECUTIVE SECRETAAtAT 

I am plea ed tO ill\ itc yllu tu nominate fuuu·e leader.c; to partlcipatc in the tiflh ) car of the: Program for 
Emergmg Leaders {PF.I.). an iniriati\'c ofthc Center for the tudy of Weapon.c; ot Ma~. n cstruwon :n l\atk,nal 
Defense Lnivers i~ Pl·.l. offers a \SlU<'!blc pn.\l'c 1>ional dev..:lopmcnl opportl.lni~ that allow.:; per. onnd to 
p-~rtkipat t! with minimal disruption to their dutie". 

Titc Program for Emerging Lc<tdcr~ ~ceks to identify. shape and . upport s communi() of next gcnc,..~ lii.lO 
leader from acrms ~O\'crnmcnt \\ illt Ultcn: t Hl '.\un tcrin~ the unique threats ofweapom ofmass destmction 
(WMU). l'h~ goal is to provide members with a foundation tor thinking about WMO .. o they arc ahlc tt) better 
~ rvc the L' S. govt:rnmenl <.Juring their career~. ominee~ should be early to mid-career professionals. either 
mi l ita!') or t \ ih~n . "hom you ~xp~ct to continue their care~ in govcrnmcm. in th~ coming years and lx-cornc 
leaders in tlu;ir organi7ation.;;. 

Last ye!ll'. o\'er 2 0 applicanb were con ·idered for the program from the Defense IA!pnrtment and other 
f!!dcra) agencic!>. from thl~ \\C JI-quahricd group. 3:2 lll ilitary and dvilian pcrSOilO ·I \\>Crc in\'Jtcd l O j oin the 
Pro~ram. Thi. )C3r' s memhershi [l will be limited to appruximotely 25 people. so once ag.a in candidate st:lection 
i~ e:-.pected to be \ery competitiu~ M~mbcrs "ill b~ ~Jcctcd based largd y on lhcir lcadcr:-lup porc.nial and 
intcrcr-t Ill WYt O~relnted i'\:-ues. l lowever, current WMl) expert!, e is not a prerequi~itt'. The !oelect ion 
c.:ommittt:c will pay close (tl\cntion to 1 ~->lb.:r::, ot' nomination and per. onal .:;ratentcnt-. 1n dctcrnunutg acceptan ·e. 

Appl ic:uion ft r lhl' Program (~)r l·.mer!l-ing Leader~ ore due no later tlum IS February ~0 I:!. l'he first t:vent 
\\ill he a one-week. immersiOn in \\'1\'10-related il.~ue · to be hdd 18-2::! Junt' 10 I ~ at Ft. Mc~air in Washington. 
UC ubsequent wor"-shops und ~cnunar!. will be held throughout the remainder of the rhrcc-~ car program. 

Please take ad";mtagc offhir, oppt)rtunit~ h) nom1naaing out~tanding, candidatl!S for PF:L. l\1orc infonnntion 
i" prov1d..-d in the attached Oyer or yuur ~taff can aho rea ·h the incoming PE:L Direc.;.tor, Dr. Mllrgarcl loam~. al 
\ 1<1fg<trd_,) lo<~Dc 5.1 nclu~4.'t3u or b) ph •n.: at 202-433-4914. 

r·n loo;ure Program f lyer 

t\. E. Rundca1 
Vice Admiral. S. :n y 
Pn..~idcnt 
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NA rl l)I'<AL Dr ![NSE UN VER~I Y 

C 1 N rr) ron -~~r STLIDY or WMD 

P ROGRAM FO R EMERGING LEADERS 

The Program for Emerging Leaders (PEL} Is an inrtiative of the Nattonal Defense Umversity Center for 
the Stu(jy or Weapons of Mass DestructiOn (WMO}. Its goal ts to foster a community of nsing u S. 
government leaders w1th the awareness and sk1ll-set for respondmg to the danger& of WMD. PEL brings 
together select IndiViduals from across government to provtde an apprec1at1on of the vanety of WMD 
threats and the full range of means. processes, and organizattons for addressing them Its members are 
early to mid-career nat•onal secunty professtonals. Through pertoOic mernbershtp acttvlttes. PEL proVIdes 
a forum for building an interagency network of next generation l~aders w1th a better understanding of the 
role of WMD m U.S national secur1ty 

Activit1es: Activ1t~es are ttes1gned to al!ow par1 te1pat10n while members rema1n tn their current jobs with 
mtn•mal disruption to the1r duties Acttvities include a weeklong Summer Immersion (16-22 June 2012 111 
Washington. DC). ind~Jding classroom sem1nars/lectures and srte vts1ts to offtces wtth respons1b1tittes 
related to WMD. a Semtnar Senes featuring expert-led discussions on top1cal WMD 1ssues four to f1ve 
trnes a year, and a two-day Wmter Workshgp (Dates TBD. February 2012) to explore pressing WMD 
challenges in greater detait The WMD Center will cover travel expenses tor the Summer Immersion and 
the W1nter Wori<shop, as well as other acttvtt1es on a limited basts. 

Minimum Membership Requirements: Membership lasts three years and can accommodate personnel 
who transitton to new assignments during this period Taking part in the Summer Immersion is mandatory 
for the fJrst year but applicants should commtt to full oartictpation tn PEL activities for the duration of 
membership ApflllCants must be early to mtd-career USG employees (GS-09 through GS-13 civilians or 
0-3 and 0-4 mtlitary or equivalent ranks and at least three years post-baccalaureate experience). 
Candtdates must have a SEC'~fT level secunty clearance. While a background in WMD is not fequlred . 
applicants must have responstb.tit1es related to national security, have leadershtp potE:.-nttal, anct 
demonstrate a n tnterest in WMD ISSi.leS 

Compet itive Select ion Criteria. MemtleJ:> are competittvely selected based on: 1) strengtr of application 
and 2) a goal of conventng an mteragency and dNerse group. Last year. the WMD Center rece1ved over 
200 nominations. From th1s well-qualified pool of applicants. 30 mtltlary and civilian personnel were 
selected from across government to JOin PEL. Th1s year, we envision accepling about 25 members. 
Because we ant1c pate more quahf,ed nominat1ons than ava1lab!e spaces, a semor panel will review and 
select applicants for memt.ershfp Letters of nomination and personal statements will be carefully 
considered tn delt!rmining acceptance to the Program. 

Applying to PEL 
In a single_packet. mclude. 

1 Cover Page with trt le full name. USG office where employed. phone number, email snd Jddress 
where applteant can be contacted. 

2 Personal Statement indiCating how this program would benefit the applicant's careN goals 
3 CVor Resume 
4 Letter of Norninatton on officralletterhead fr'om a sen1or o1ganizational otrtetal The letter should 

h1ghl1ght the applicant s leadership quallttes and the benefrts of PEL for the apphcanl 
5 8nef fetter from off1ce dtrector or superv1scng ottic:tal endors1ng the applicants participation tn PEL 

acltv1ttes mcluding the mandatory Summer Immersion dunng the week of 20-24 June 20 1 1 
6 Transcripts from most recent degree-granting educattonal institution (unofficial transcripts are 

acceptable). 
•rphrd'IO"" · u t l.t,. r c: 1 ... -c n ~ Ia t · ttan 15 F IHll r 2012 

Matl UNCLASSIFif:D application packet (please use a private couner, such as FedEx or DHL) to· 

Program for Emerging Leaders 
Center for the Study of Weapons of Mass Destruction 
National O~fense University 
C/0 NOU Mailroom 
300 5th A venue SW, Maf6hall Hall 
Washington, DC 20319·5066 

Answers to frequently asked questions may be found online at http:l/www.ndu.cduiWMOCenter/. 
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